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PREAMBLE
This Agreement entered into by the Township of Gloucester, hereinafter referred to as the
"Township", and CWA Local 1014, hereinafter referred to as the "Union", has as its
purpose the promotion of harmonious relations between the Township and the Union; the
establishment of an equitable and peaceful procedure for the resolution of differences;
and the establishment of rates of pay, hours of work, and other conditions of employment.
The effective date of this Agreement shall be January 1, 2017.

ARTICLE | - RECOGNITION

The Township recognizes the Union as the sole and exclusive representative for the
purpose of establishing salaries, wages, hours and other conditions of employment for all
full-time and regular part-time blue collar employees working in the Gloucester Township
Public Works Department as reflected in the Certification of Representative, PERC Docket
No. 98-18, except for temporary employees working under the Clean Community grant,
community service, and/or on Prison detail and those persons who supervise these
temporary employees on weekends. This recognition, however, shall not be interpreted as
having the effect of, or in any other way abrogating the rights of the employees as
established by the Laws of 1968, Chapter 303, and the amendments subsequent thereto,
as well as the other laws of the State of New Jersey.

"Part-time" employees are defined as employees who are employed by the Township for
thirty (30) hours or less per week.

ARTICLE Il — CHECK-OFF AND AGENCY SHOP
The Township agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Union. Such deductions shall be made in compliance with
Chapter 123, Public Laws of 1974, N.J.S.A. (RS) 52:14-15.9¢e, as amended.

A check-off shall commence for each employee who signs a properly dated authorization
card, supplied by the Union and verified by the Township, during the month following the
filing of such card with the Township.

If during the life of this Agreement, there shall be any change in the rate of membership
dues, the Union shall furnish to the Township written notice thirty (30) days prior to the
effective date of such change and shall furnish to the Township an official notification on
the letterhead of the Union and signed by the President of the Union advising of such
changed deduction.

The Union will provide the necessary "check-off" authorization form and the Union will
secure the signatures of its members on the forms and deliver the signed forms to the
Township.

Any such written authorization may be withdrawn at any time by the filing of such
withdrawal with the Township. The filing of notice of withdrawal shall be effective to halt
deductions as of the next succeeding January 1, in accordance with NJSA 52:14-15.9e, as
amended.
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The Township agrees to deduct the fair share fee from the earnings of those employees
who elect not to become members of the Union, and transmit the fee to the majority
representative.

The deduction shall commence for each employee who elects not to become a member of
the Union within thirty (30) days after commencement of hire.

The fair share fee for services rendered by the Union shall be in an amount equal to the
regular membership dues, initiation fees and assessments of the Union, less the cost of
benefits financed through the dues and available only to members of the Union, but in no
event shall the fee exceed eighty-five percent (85%) of the regular membership dues, fees
and assessments.

The sum representing the fair share fee shall not reflect the costs of financial support of
political causes or candidates, except to the extent that it is necessary for the Union to
engage in lobbying activity designed to foster its policy goals in collective negotiations and
contract administration and to secure for the employees it represents advances in wages,
hours and other conditions of employment which ordinarily cannot be secured through
collective negotiations with the Township.

The Union shall establish and maintain a procedure whereby any employee can challenge
the assessment as computed by the Union. This appeal procedure shall in no way involve
the Township or require the Township to take any action other than to hold the fee in
escrow pending resolution of the appeal.

The Township shall remit all dues and fees collected pursuant to this Article to CWA Local
1014 together with a list of the names of all employees for whom the deductions were
made, no later than the 10% day of the succeeding month after such deduction is made.

The Union shall indemnify, defend and save the Township harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or by reason of
action taken by the Township in reliance upon salary deduction authorization cards or the
fair share assessment information as furnished by the Union to the Township, or in reliance
upon the official notification on the letterhead of the Union, and signed by the President of
the Union, advising of such changed deduction.

ARTICLE Ill - WORK SCHEDULE

The regularly scheduled work week shall consist of five (5) consecutive eight hour days,
Monday through Friday, or four (4) consecutive ten-hour days in accordance with current
practice.

“The regular work day for full-time employees working five (5) consecutive days, Monday
through Friday, shall be from 7:00 am to 3:30 pm, with a thirty (30) minute lunch period.
The regular work day for full-time employees working four (4) consecutive days, Monday
through Thursday, shall be from 7:00 am to 5:30 pm, with a thirty (30) minute lunch
period.
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The regular work day for full-time Custodial Workers working four (4) consecutive days,
Friday through Monday, shall be from 6:00 am to 4:30 pm and/or 7:00 am to 5:30 pm,
with a thirty (30) minute lunch period.

(1) In accordance with practice, Custodians may vary their work hours to help
facilitate cleaning certain areas of buildings prior to the arrival of other building
personnel. The custodian’s schedule shall not impede the daily operations or
schedule of other building personnel and/or activities. Hours may be varied
only with the prior approval of the employee’s immediate supervisor.

(2) So long as both a Custodian and a Laborer are assigned to a regular work
schedule which includes the same weekend days (Saturdays and/or Sundays) as
part of their regular work week, when one of the employees in these
classifications is absent on a weekend day, the Township may assign out of title
work on that weekend day to the Custodian or Laborer who is working and the
absence shall not require the calling in of overtime unless the Township
determines that overtime is necessary.”

Neither the regular starting time of work shifts nor the work shift will change without
seventy-two (72) hours advance notice to affected employees and without first having
discussed the need for such change with the representative of the Union.

Employees shall be entitled to a fifteen (15} minute break in the morning and again in the
afternoon.

ARTICLE IV — OVERTIME
Overtime refers to any time worked beyond the regular hours of duty. All paid time is
considered time worked for the purposes of determining hours eligible for overtime pay.

Time and one-half (1 1/2) the employee's regular rate of pay shall be paid for work under
the following conditions:

1) If the regularly scheduled work week is four (4) consecutive days, all work performed in
excess of then (10) hours in any one day. If the regularly scheduled work week is five
(5) consecutive days, all work performed in excess of eight (8) hours in any one day;

2) All work performed in excess of forty (40) hours in any one week;

3) All work performed on Saturday, provided that it is not part of the employee’s regular
work week and provided the employee has satisfied the forty (40) hour work week
requirement. All paid time is considered time worked.

Double time the employee's regular hourly rate of pay shall be paid for work under any of
the following conditions:

1) All work performed on Sunday, provided it is not part of the employee’s regular work
week and provided the employee has satisfied the forty (40) hour work week
requirement. All paid time is considered time worked.

2) All work performed on a holiday in addition to the holiday pay;
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3) If the regularly scheduled work week is four (4) consecutive days, then in no event will
employees be paid less than double time for having worked consecutively in excess of
fourteen (14) hours. If the regularly scheduled work week is five (5) consecutive days,
then in no event will employees be paid less than double time for having worked
consecutively in excess of twelve (12) hours.

Overtime work will be distributed as equally as possible among employees within the same
classification. If no employee within the classification accepts an offered overtime, then it
shall be offered, by seniority and as equally as possible, to employees who have the ability
to perform the work. Except when the supervisor responsible can reasonably substantiate
that the work being performed requires otherwise, all employees in the appropriate
classification shall be assumed to have the ability to perform the work.

For snow plowing during snow emergencies, overtime shall be offered first, by seniority
and as equally as possible to Truck Drivers. If there is still a need for additional employees
to plow snow, it shall be offered next, by seniority, and as equally as possible, to
employees holding CDL’s. If there is still a need for additional employee to plow snow, it
shall be offered next, by seniority and as equally as possible, to all other employees.All
overtime shall be paid promptly in the next payroll check after the overtime is worked.

Overtime shall be mandatory for all employees for emergency conditions, i.e. snow
removal or other emergency situations where all or the vast majority of department
employees are needed, or when the Mayor declares a state of emergency. All other
overtime shall be voluntary. However, if an insufficient number of employees are available
to work overtime on a voluntary basis, the Township may require employees to work
overtime by reverse order of seniority within the job classification in which the overtime
exists. Mandatory overtime shall be distributed as equally as possible.

A list of all overtime worked per week shall be posted weekly by the Township including
the name of the employee, their title, and the total number of overtime hours worked. A
list of all overtime worked per week shall also be reported to the local Union Trustee and
Shop Steward and recorded by employee name with total hours.

4 hours x 1% = 6 hours credit
4 hours x 2 = 8 hours credit

If an employee is offered overtime, and refuses, that time offered shall be recorded as
time worked for purposes of overtime allocation.

If employees are placed on standby, by written notice only, they shall be paid their regular
rate of pay for all hours on standby.

When overtime is offered by the Township for work at the Municipal Building (i.e. food
giveaways, rabies shots, etc.), an overtime list shall be posted on the Union bulletin board
in the Public Works lunch room. This list shall include:

1) What the overtime is for;

2) How many hours are to be worked;
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3) How many employees are needed

This list will remain posted for a period of three (3) working days. At the end of this time
period, the list shall be removed from the bulletin board. If after the three (3) day posting
period, the total number of employees needed have not signed up, mandatory overtime
may be assigned in accordance with Section E. above. Only bargaining unit employees
covered by this Agreement shall be permitted to sign the overtime list.

Overtime for work which falls within the job descriptions of the employees covered by this
Agreement shall be assigned only to bargaining unit employees. The only exception shall
be for Prison personnel and then only where those personnel have been performing the
same specific function over at least a previous consecutive six (6) week period. However,
requests of the Administration for assistance on non-Public Works projects - such as
newsletter mailing, food giveaways, etc., are excluded from the limitations of this section.

When there is an emergency call that requires an immediate response and corrective
repairs, a bargaining unit employee qualified to perform the work will be called in, in
accordance with the provisions of Section D above, to perform the assignment. If the
employee called cannot respond, and there is no other bargaining unit employee qualified
and available to perform the assignment, the Township may utilize a supervisor or sub-
contractor to perform the work.

ARTICLE V — CALL-IN TIME
In the event the employee is called back to work outside of the employee's regularly
scheduled hours, works four (4) hours or less, and the call-in time is not contiguous with
the employee's regularly scheduled hours, the employee shall be paid four (4) hours pay at
the appropriate overtime rate.

In the event the employee is called back to work outside of the employee's regularly
scheduled hours, works more than four (4) hours but not more than eight (8) hours, and
the call-in time is not contiguous with the employee's regularly scheduled hours, the
employee shall be paid eight (8) hours pay at the appropriate overtime rate.

In the event the employee is called back to work outside of the employee's regularly
scheduled hours, works in excess of eight (8) hours, and the call-in time is not contiguous
with the employee's regularly scheduled hours, the employee shall be paid at the
appropriate overtime rate for all time worked.

In the event the employee is called back to work outside of the employee's regularly
scheduled hours, and the call-in time overlaps with the employee's regular shift, the
employee shall be paid at the appropriate overtime rate for all time worked outside of the
employee's regularly scheduled hours. For the employee's regular shift, the employee
shall be paid the regular hourly rate.

ARTICLE VI - INSURANCE
The Township agrees to maintain its current independent

medical/hospitalization/prescription program, as it exists at the time of the signing of this
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Agreement, for active employees and their dependents, with the benefits continued until
retirement. Active employees shall contribute towards the health insurance premium
pursuant to Chapter 78, P.L. 2011 regulations. These contributions shall be made on a pre-
tax basis pursuant to an IRS Section 125, Salary Reduction Premium Only Plan, in
accordance with the Township’s regular payroll practices. No contribution shall be required
if the employee declines health insurance coverage. Effective upon the signing of this
Agreement, the Township shall make available a menu of medical benefits plans for
employees to choose from. Effective upon the signing of this Agreement, the Township
shall establish a “Base Plan” for all covered employees (see summary of base plan in
Appendix B). The “PPO C” plan available to employees prior to the signing of this
agreement shall still be available to employees. Employees selecting the “PPO C” plan shall
be required to pay a premium contribution equal to the premium contribution for the new
“Base Plan” plus the difference between the premium for the “PPO C” plan and the new
“Base Plan”.

The Township agrees to provide for all active employees covered hereunder, and for those
who retire with twenty five (25) years of service with the Township or who retire with an
approved disability retirement in the State Pension System, and opt not to participate in
the above-described program, a benefit up to $4,500.00, subject to the limits set forth in
N.J.S.A. 40A:10-17.1, to be used as determined by the Township and permitted by I.R.S. in
accordance with a "menu", procedures, exclusions, requirements, etc. as determined by
the Township. It is acknowledged that the existence of the "opt-out" benefit and the
amount is subject to the discretion of the Township pursuant to N.J.S.A. 40A:10-17.1. All
employees will receive a copy of the Plan Document which will include the "menu",
procedures, exclusions, requirements, etc. Employees must have 25 years of service with
the Township to be eligible to be eligible for the retirement benefit.

To ensure that all employees are covered by a medical insurance plan, any employee who
chooses the health benefit package stated in Section C will be required to provide written
verification of medical coverage to the Township on a yearly basis. Failure to provide
yearly verification will automatically disqualify the employee flex benefits under the health
benefit package and coverage will revert back to coverage under Section A.

The employee shall also be obligated to provide immediate written notice to the Township
of any loss, or decrease, in such other medical coverage. Failure to provide such notice of
change in coverage shall result in disqualification from plan benefits and may also result in
the absence of insurance coverage.

The Township will continue to pay the necessary premiums for medical coverage for all
employees who are laid off by the Township for reasons other than disciplinary, during the
first 45 days commencing with the initial date of said layoff.

Current employees who retire after 25 years of service with the Township or who retire



A)

with an approved disability retirement in the State Pension System shall continue to
receive Township benefits for medical, prescription, dental, and vision. Employees eligible
for these benefits who had at least 20 years of service in the State Pension System as of
June 28, 2011 shall contribute 1.5% of pension, meaning that their contribution shall be
based on 1.5% of the monthly retirement allowance (inclusive of COLAs). Current
employees who had less than twenty (20) years of service in the State Pension System as of
June 28, 2011, who retire and are eligible for these benefits, shall contribute towards the
health insurance premium based upon the contribution schedule set forth in Chapter 78,
P.L. 2011, or 1.5% of pension, whichever is greater. Coverage shall remain in effect until
the age of Medicare eligibility at which time the Township-provided coverage shall become
secondary to Medicare. The retired employee and any eligible dependents must enroll in
Medicare (Part A and B) in order to maintain Township-provided coverage after becoming
Medicare eligible. The Township shall reimburse the retired employee the cost of Medicare
B coverage for the retired employee and any eligible dependents. The Township agrees to
provide up to a maximum of $800.00 per year for a prescription/eyeglass/dental plan up to
the date of eligibility for Medicare. Active employees and their dependents that are of
Medicare eligible age will not be reimbursed for Medicare Part B, as the group health plan
coverage for active employees is primary, and those employees are not required to enroll
in Medicare Part B.

All retirees and their eligible dependents may choose between medical, dental, or
prescription plans which are currently available to active employees.

Retired employees eligible for health insurance will continue to be provided coverage for
life. Upon the death of a retired employee, the eligible spouse shall continue to be
provided coverage as the primary member of the applicable health insurance plan for both
the spouse and any additional eligible dependents.

In the event of an employee’s death while actively employed, the surviving spouse and
dependents shall continue to receive the medical plan the employee was on while active
for a period of five (5) years after the death of the employee. The surviving
spouse/dependents will be required to pay the Annual Employee Cost for Coverage on the
Plan and Benefit level selected.

In order to be eligible to receive retirement health benefits, employees hired after the
signing of this Agreement must have a minimum of 25 years of service with the Township.
Employees who retire at 62 years of age or older after a minimum of fifteen (15) years of
service with the Township shall be eligible to receive retirement health benefits through
the Township, until age 65, with a 30% premium contribution, and will be able to choose
from medical plan options currently offered to active employees.

ARTICLE VIl - WORKERS COMPENSATION
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1) In the event an employee becomes disabled by reason of a work-related injury or
illness and is unable to perform his/her duties, then, in addition to any sick leave
benefits otherwise provided for herein, the employee shall be entitled to full pay for a
period of up to one (1) year, provided all conditions of this Article are met.

2) When an employee requests injury leave, he shall be placed on "conditional injury
leave" until a determination of whether or not an injury or illness is work related and
the employee is entitled to injury leave is made by the Township's Workers'
Compensation carrier, with the final determination, if necessary, to be made by the
Workers' Compensation Bureau or Court. When and if it is finally determined that the
injury or illness is not work related and that the employee is not entitled to job injury
compensation, the employee shall be denied injury leave and shall have all time off
charged against his accumulated sick leave and, if necessary, against any other
accumulated leave time. If the employee does not have enough accumulated time off,
he shall be advanced sick time to cover the absence. If the employee leaves the
employ of the Township prior to reimbursing the Township for such advanced time, the
employee shall be required to reimburse the Township for such advanced time.

Any employee who is injured while working, no matter how slight, must make an
immediate report prior to the end of the shift thereof to the immediate supervisor. Failure
to report said injury may result in the failure of the employee to receive compensation
under this Article.

The employee shall be required to present evidence by a certificate of an authorized
workers compensation panel physician that he/she is unable to work and the Township
may reasonably require the employee to present such certificate from time to time.

If the Township does not accept the certificate of the physician, the Township shall have
the right, at its own cost, to require the employee to obtain a physical examination and
certification of fitness by another authorized workers compensation panel physician
appointed by the Township.

In the event the Township physician certifies the employee fit to return to duty, job injury
compensation benefits granted under this Article shall be terminated, unless the
employee's personal physician disputes the determination of the Township physician.
Then the Township and the employee shall mutually agree upon a third physician, who
shall then examine the employee. The cost of the third physician shall be borne by the
Township. The determination of the third physician as to the employee's fitness to return
to duty shall be final and binding on the parties. In the event the third physician also
certifies the employee fit to return to duty, injury leave benefits granted under this Article
shall be terminated.

In the event the employee requests a second opinion of a Township designated alternate
physician and the second physician differs with the opinion of the Township's first
examining physician, a third examination and opinion will be mandatory at the expense of
the Township. The consensus of two of the three physicians on the treatment to be
followed will be the treatment covered by the Workers Compensation insurance.
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In the event any employee is granted job injury compensation, the Township's sole
obligation shall be to pay the employee the differences between his/her regular pay and
any temporary disability payments received from Workers' Compensation for a maximum
of one (1) year.

If the Township can prove that an employee has abused his/her privileges under this

Article, the employee will be subject to disciplinary action by the Township, up to and
including termination.

ARTICLE Vill — SICK AND PERSONAL LEAVE WITH PAY
Full time employees shall be entitled to sick and personal leave with pay as follows:

1) Sick Leave — 160 hours per calendar year
2) Personal Leave — 40 hours per calendar year

All time is prorated from the date of hire during the first year of employment. Part-time
employees shall be entitled to sick leave on a prorated basis. An employee’s use of
personal leave shall not affect the right to a bonus under Section M and Section O below.

An employee shall earn and accumulate sick leave days without limitation so long as the
employee is on an active paid status. If an employee uses none or only a portion of such
accumulated sick leave during a calendar year, the earned but unused accumulated leave
shall carry forward from year to year. Upon separation from employment, an employee
shall be required to repay the Township for any paid sick time which was taken but not
earned as of the date of separation. Any unused personal time at the end of a calendar
year shall be added to the employee’s sick leave accumulation.

An employee shall earn and accumulate sick leave days without limitation so long as the
employee is on an active paid status. If an employee uses none or only a portion of such
accumulated sick leave during a calendar year, the earned but unused accumulated leave
shall carry forward from year to year. Upon separation from employment, an employee
shall be required to repay the Township for any paid sick time which was taken but not
earned as of the date of separation. Any unused personal time at the end of a calendar
year shall be added to the employee’s sick leave accumulation.

Sick leave for the purposes herein is defined to mean the absence of an employee from
duty because of (1) personal illness or injury; (2) exposure to contagious disease; (3) care,
for a reasonable period of time, of a seriously ill member of the employee's immediate
family; (4) death in the employee's immediate family, for a reasonable period of time; and
(5) sick leave may be used by an employee with a disability for absences related to the
acquisition or use of an aid for the disability when the aid is necessary to function on the
job, to the extent reasonable proof is presented. "Immediate family" means an
employee's spouse, domestic partner, child, legal ward, grandchild, foster child, father,
mother, legal guardian, grandfather, grandmother, brother, sister, father-in-law, mother-
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in-law, and other relatives residing in the employee's household.

An employee who has been absent on sick leave for five (5) consecutive work days shall be
required to submit acceptable medical evidence on the form prescribed. The nature of the
illness and the length of time the employee will be absent must be stated on a Doctor's
Certificate.

After one work week of sick leave, employees must present evidence of illness or injury
upon return to work. Without evidence of iliness or injury, absences will be considered
unexcused. After two consecutive work week’s absence on sick leave for any single
instance, a medical doctor’s verification, including current work status and return to work
date, must be submitted in order for the absence, and any further absence for this single
instance, to be excused. If an employee is attending to an immediate family member,
including domestic or civil union partner, evidence of illness or injury for that individual is
required. Prior to the return to work, the Township may require an employee to be
examined by a medical doctor designated by the Township to verify fitness to return to
normal duties.” An employee will be required to provide proper documentation upon
return to work.

Any employee who has been absent for more than ten (10) days in any calendar year shall
have his/her sick leave record reviewed by the Township and, thereafter, may be required
to furnish evidence of illness or injury in support of the additional use of sick leave during
that calendar year. Without the required evidence of illness or injury, absences will be
considered unexcused.

The Township may require proof of illness of an employee on sick leave whenever such
requirement appears reasonable.

An employee who does not expect to report to work because of personal illness or for any
of the reasons set forth in the definition of sick leave herein above, or because the he
intends to use personal leave, shall notify his immediate supervisor by calling Public Works
telephone within one-half (%5) hour prior to the beginning of the employee's shift.

Sick leave claimed by reason of quarantine or exposure to contagious disease must be
approved upon the certification of the local health department.

The total years of service after provisional or permanent employment of each employee in
the local civil service shall be considered in computing accumulated sick leave due and
available.

M) Temporary employees shall be entitled to one (1) eight (8) hour sick leave day with pay for

each month of service per year during such temporary full-time employment.

N) Employees shall be notified of the number of sick days and vacation days credited to the

employee on or before January 15 of each year.

0O) Upon retirement, death, or separation due to lay-off, an employee shall be entitled to

compensation for unused sick leave on the following basis:

1) If employed for up to twenty-five (25) years with the Township, $65.00 per eight hour
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day for all sick days accumulated but unused, up to a maximum of 640 hours;

2) If employed more than twenty-five (25) years with the Township, full pay at the
employee's then current rate of pay for all sick days accumulated but unused, up to a
maximum of 800 hours.

Upon retirement, death, or separation due to lay-off, an employee shall be entitled to
compensation for unused sick leave on the following basis:

1) If employed for up to twenty-five (25) years with the Township, $75.00 per ten hour
day for all sick days accumulated but unused, up to a maximum of 700 hours;

2) If employed more than twenty-five (25) years with the Township, full pay at the
employee's then current rate of pay for all sick days accumulated but unused, up to a
maximum of 1,000 hours.

For employees hired after the signing of this Agreement, the maximum payment shall be
$15,000.”

For each block of forty (40) hours unused sick time during a calendar year (calculated from
October to October), the employee will receive an additional one-half (1/2) percent sick
time bonus for that year, up to a maximum of two percent (2%) per year.

In all cases of reported illness or disability, the Township reserves the right to send the
visiting nurse and/or Township doctor to investigate the report.

Absence without notification and approval for five (5) consecutive work days may
constitute a resignation.

Abuse of sick leave shall be cause for disciplinary action.

Habitual absenteeism or tardiness may be cause for discipline up to and including
discharge.

The Township shall continue to provide a Disability Plan equal to or better than the New
Jersey State Disability Plan.

ARTICLE IX — BEREAVEMENT LEAVE
In the event of death of the employee's mother, father, spouse, child, brother, sister, or
parental guardian, the employee shall be granted time off without loss of pay commencing
the day of death or the day of the funeral, but in no event, shall said leave exceed seven (7)
consecutive work days.

Five (5) days off with pay shall be granted in the event of death of an employee's
grandmother, grandfather, grandchild, step parents, stepchild, and foster children.

Three (3) days off with pay shall be granted in the event of death of an employee's mother-
in-law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, aunt and
uncle, or spouse's grandmother, grandfather, grandchild or step parents.

One (1) day off with pay shall be granted in the event of death of an employee's niece,
nephew, and cousin.
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Reasonable verification of the event may be required by the Township.

Employees shall be entitled to use sick leave as additional bereavement leave pursuant to
Article VIl upon notification to the Mayor. In addition, employees may use vacation and
personal leave as additional bereavement leave upon the approval of the department head
or may request a leave of absence. If a leave of absence is granted for the purpose of
extending bereavement leave, the employee shall incur no loss of benefits during such
leave.

ARTICLE X —~ LEAVE OF ABSENCE WITHOUT PAY
An employee holding a position in the classified service who is temporarily incapacitated to
perform his/her duties due to either physical or mental reasons may be granted a special
leave of absence, without pay, for a period not to exceed six (6) months. Said special leave
may be extended for another period, not to exceed six (6) months, with the approval of the
Township.

Any employee desiring such special leave of absence without pay, shall submit his/her
request in writing, stating the reasons why, in the employee's opinion, the request should
be granted along with the anticipated date of return to duty.

Any employee who is a member of the Union and is elected to a full-time position with the
Union shall, upon request, be granted a special leave of absence without pay to attend
his/her official duties, for a period not to exceed one (1) year, which period may be
renewed for an additional year upon appropriate request and approval.

ARTICLE XI - UNION LEAVE
Officers, trustees, and shop stewards shall be entitled to one (1) day paid leave per
calendar year to attend the annual Union shop stewards’ seminar. In addition, all shop
stewards shall be permitted to attend the monthly Union shop stewards meeting without
loss of pay. Verification of attendance may be requested by the Township. No more than
three (3) representatives of the Union shall be entitled to paid Union leave at any one time
and at least a seven (7) day advance notice of such leave shall be required.

ARTICLE XIl — MILITARY LEAVE
Military leave shall be granted in accordance with New Jersey Civil Service Commission
regulations and the Township’s Personnel Policy and Procedures.

ARTICLE XIIl - JURY DUTY
Employees shall be given time off without loss of pay when performing Jury Duty in the
following circumstances:

1) In State Court, the employee shall serve without loss of pay and is allowed to retain any
stipend for services.

2) In Federal Court, the employee shall receive full pay plus a maximum stipend of five
(S5) dollars paid by the Federal Court. All monies received by the employee in excess
of five ($5) dollars paid by the Federal Court for services as a Federal Juror shall be
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returned to the Township Treasurer’s Office.

ARTICLE XIV — COURT TIME
Employees shall be given time off without loss of pay when commanded to appear as a
witness and not a party before a court, legislative committee, or judicial or quasi-judicial
body.

ARTICLE XV - SENIORITY
Seniority is an employee's total length of service with the Township, beginning with his/her
original date of hire, however part time employment will be prorated to properly reflect
hours worked as compared to that of a full-time equivalent for length of service, i.e., for
every 2080 hours worked, an employee would earn one year of service credit.

An employee having broken service with the Township (as distinguished from a leave of
absence) shall not accrue seniority credit for the time when not employed by the
Township.

If any question arises concerning two employees who were hired on the same date,
seniority shall be determined by the alphabetical order of the employees' last name. -

In all cases of promotions, demotions, layoffs, recall, vacation scheduling and other
situations where substantial employee advantages or disadvantages are concerned, the
employee with the greatest amount of seniority shall be given preference provided he/she
has the ability to do the work involved. Preference shall also be given on the basis of
disciplinary history, consistent with Article 26, for promotional opportunities.

A list shall be maintained and posted by the Department indicating vacant or newly
created positions which are available. Such jobs shall be open for bid by all employees
based upon seniority. Employees who are bypassed shall be provided the reason(s) in
writing, with a copy to the Union, and such actions may be grieved in accordance with the
provisions of Article XX.

Any job which is open for bid is to be given, on a provisional basis and at the appropriate
rate of pay for the title, to the employee who bids and has the most seniority.

At that time, the person receiving the job will have a thirty (30} working days training
period with the guidance of an experienced person to teach the individual. After the thirty
(30) working days, it should be determined if the individual has the ability to do the job. If
said individual fails to qualify for the job, he/she will revert back to the job they held
before and the job will be reopened for bid and the most senior person bidding for the
position will be appointed and given the same thirty (30) working days training period as
set forth above.

If employees are directed to perform out of title work as significant portion of their work
assignment on an open-ended or long-term basis and those duties are consistent with a
title at a higher classification than the title of the employee assigned the work, the Union
will bring the issue to the Township Administrator for review. The Administrator will
determine whether the duties assignment is appropriate and whether it is likely to lead to
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a promotion. In those cases where the Administrator determines the assignment of out of
title duties is appropriate and is likely to lead to promotion, the Township will act in
accordance with the provisions of this Article.

Employees who are laid off from a permanent position through New Jersey Department of
Personnel (NJDOP) layoff procedures and are rehired to permanent positions under NJDOP
procedures, through reemployment rights or open competitive examination, within five (5)
years, will retain their seniority from their prior service with the Township.

ARTICLE XV! - HOLIDAYS
The following days are recognized as paid holidays:

New Year's Day Columbus Day

Martin Luther King Birthday Veterans Day

Presidents' Day Thanksgiving

Memorial Day Christmas Eve

Independence Day Christmas Day
Labor Day 2 Floating Holidays

The two floating holidays may be used at the discretion of the employee during the period
January 1 through October 31 of each year. No employee may use a floating holiday during
the period November 1 through December 31 of each year. In the event an employee does
not use the floating holidays on or before October 31 of each year, then that employee
shall receive from the employer compensation in an amount equivalent to the employee's
then regular daily rate of pay for the unused floating holidays for that year. This payment
shall be made to the employee and included in the first full payroll in the month of
December in each year. When the work schedule is a five (5) day week, the Township shall
substitute Good Friday and the Friday after Thanksgiving for the Floating Holiday and
Christmas Eve, upon consultation with the Union.

Holidays which fall on a Saturday shall be celebrated on the preceding Friday (or Thursday
if the employee is not regularly scheduled to work on Friday). Holidays which fall on a
Sunday shall be celebrated on the following Monday (or Tuesday if the employee is not
regularly scheduled to work on Monday). Holidays which fall on either a Monday or Friday
when the employee(s) is not regularly scheduled to work on that day, shall be celebrated
on either Tuesday or Thursday respectively.

In order to be entitled to the above paid holidays, employees must work the regular work
day before and after the holiday. In the event of sickness on the day before or the day
after the holiday, the employee must obtain a doctor's certificate to be eligible for the
holiday pay, provided they are in a full paid status (before and after the holiday).

Any holiday leave or day off granted to other Township employees by resolution of the
Township Council, other than pursuant to another negotiated collective bargaining
agreement, shall be granted to employees covered by this Agreement. In the case where
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an employee covered herein is required to work this particular extra holiday or day off,
equivalent compensatory time will be granted.

Any day declared a holiday by the President of the United States, or Township Mayor, shall
be granted to employees covered by this Agreement.

Should an official holiday occur while an employee is on sick leave, the employee shall not
have that holiday charged against sick leave.

Custodians regularly scheduled to work five 8-hour days per week will switch to a schedule
of four 10-hour days during weeks in which the Mayor changes the work schedule for
regularly scheduled 10 hour per day workers to Monday through Thursday schedules only.

ARTICLE XVII - VACATIONS
Employees in the service of the Township shall be entitled to the following annual
vacation:

1) After six (6) months of service from the date of appointment up to one (1) year of
service, one (1) eight (8) hours working day vacation per month of service.

2) Commencing with the first (1st) year of service through the third (3rd) year of service,
twelve (12) eight (8) hour working days vacation per year, prorated for each month of
service.

3} Commencing with the fourth (4th) year of service through the eighth (8th) year of
service, sixteen (16) eight (8) hour working days vacation per year, prorated for each
month of service.

4) Commencing with the ninth (9th) year of service through the thirteenth (13th) year of
service, twenty-three (23) eight (8) hour working days vacation per year, prorated for
each month of service.

5) Commencing with the fourteenth (14th) year of service through the eighteenth (18th)
year of service, twenty-eight (28) eight (8) hour working days vacation per vyear,
prorated for each month of service.

6) Commencing with the nineteenth (19th) year of service through the twenty-ninth
(29th) year of service, thirty (30) eight (8) hour working days vacation per year,
prorated for each month of service.

7) Commencing with the thirtieth (30th) year of service up to retirement, thirty-five (35)
eight (8) hour working days vacation per year, pro-rated for each month of service.

The greater number of vacation days earned shall begin at the anniversary date of the
original date of hire as shown on a seniority roster. All advance vacation pay will be paid as
separate weekly checks.

Vacation time not used in any year shall be carried forward into the next succeeding year,
and must be taken by the end of that year or lost. If, however, an employee is denied the
right to take vacation which will be lost, then the employee shall be paid the value of this
vacation at the employee's current rate of pay. Eligible employees shall be entitled to sell
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back vacation leave on an annual basis at the current rate of pay provided that the
employee submits a request prior to October 1 of each year. Eligible employees shall be
entitled to sell back vacation leave on an annual basis at the current rate of pay provided
that the employee submits a request prior to October 1 of each year. Payment to eligible
employees will be made on the second pay day in May of each year.

15 years of Service and Over - Up to 80 Hours Vacation Leave

Employees with earned but unused vacation leave with exceed the limit set above shall be
required to reduce their vacation leave balance in accordance with the agreement
between the Union and the Township signed January 26, 2017.

Vacation schedules will be approved by the Director of Public Works by March 31t each
year. The schedule will be based on seniority limiting vacation to not more than two (2)
consecutive weeks until all employees have a first choice. After all employees have had a
choice, the Director may approve vacation in excess of two (2) consecutive weeks.

If an employee terminates his/her employment with the Township, or has his employment
terminated by the Township, the employee shall be paid for all accumulated and earned
vacation time at the employee's current rate of pay.

All vacations must be scheduled by the Department Head. It is the responsibility of the
Department Head to schedule individual vacations so that activities of the Township will be
carried on with a minimum of interruption and inconvenience. Employees with seniority
will be given first preference in the assighment of vacations insofar as possible.

No less than three (3) employees who are assigned to leaf collection duties during the
period of November 1 through January 15 shall be permitted to take vacation on any
workday, Monday through Friday. Any more than three (3) employees off must be
approved by the Director.

Employees who have a balance of less than 10 hours of vacation time at the end of a year
shall be permitted to take such remaining hours as vacation so long as they are all taken at
the same time, and are approved by the Director of the Department in advance.

ARTICLE XVIII — STRIKES AND LOCKOUTS

The Union hereby covenants and agrees that during the term of this Agreement neither
the Union nor any person acting in its behalf will cause, authorize or support, nor will any
of its members take part in any strike (i.e. the concerted failure to report for duty or willful
absence in whole or in part from the full, faithful and proper performance of the
employee's duties of employment), work stoppage, slow-down, walk-out, or other illegal
job action against the Township. The Union agrees that such action would constitute a
material breach of this Agreement.

The Union agrees that it will make a reasonable effort to prevent its members from
participating in any strike, work stoppage, slow down or other activity aforementioned or
supporting any such activity by any other employee or group of employees of the
Township and that the Union shall take such other steps as may be necessary under the
circumstances to have the employees return to work or discontinue the job action.
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Nothing contained in this Agreement shall be construed to limit or restrict the Township in
its rights to seek and obtain such judicial relief as it may be entitled to have in law or in
equity for injunctive relief or damages, or both, in the event of such breach by the Union or
its members.

The Township agrees that it will not engage in the lock-out of any of its employees.

ARTICLE XIX — MEMBERSHIP PACKETS
The Township will allow membership packets, furnished by the Union, to be placed in a
suitable area so they may be obtained by new employees.

ARTICLE XX — SAFETY AND HEALTH
The Township shall at all times maintain safe and healthful working conditions and will
provide employees with any wearing apparel, tools or devices (including rubber gloves),
reasonably necessary in order to insure their safety and health. "Wearing apparel"” shall
mean raincoats and hats. The Township shall furnish rain gear and, every six (6) months,
replace wearing apparel which is needed, at the Township's expense.

The Township and the Union shall each designate an equal number of safety committee
members. They shall meet periodically as necessary to review conditions in general and to
make appropriate recommendations to either or both parties.

The Township will provide training, in addition to videos, for all new employees on the
proper and safe use of equipment as well as refresher courses for all employees prior to
the start of seasonal work.

The Township shall provide Monitors/Meters for employees working in confined spaces.

ARTICLE XXI — EQUAL TREATMENT
The Township agrees that there shall be no discrimination or favoritism for reasons of sex,
age, nationality, race, religion, disability, marital status, political affiliation, union
membership or union activities.

This Agreement shall be equitably applied to all employees covered by this Agreement.

The Township may also establish reasonable personnel policies and regulations not in
conflict with this Agreement so long as such are negotiated in advance with the Union in
accordance with the requirements of N.J.S.A. 34:13A-5.3.

ARTICLE XXIl - GRIEVANCE PROCEDURE
A grievance is a dispute that might arise between the parties with reference to the
application, meaning or interpretation of this Agreement. Said grievances shall be settled
in the following manner:

Step 1: The aggrieved employee or Union steward, at the request of the employee, shall
first take up the grievance or dispute with the employee's immediate supervisor within ten
(10) working days of its occurrence and an earnest effort shall be made to resolve the
matter informally. Failure to act within the ten (10) day period shall be deemed to
constitute an abandonment of the grievance.
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Step 2: If no agreement has been reached orally within ten (10) working days of the initial
discussion with the employee's immediate supervisor, the employee or the Union may
present the grievance in writing to the Director of the Department. The Director shall then
attempt to resolve the matter and shall respond to the employee or Union within five (5)
working days of the Union or employee's written submission.

Step 3: If the grievance is not settled at Steps 1 or 2, then it may be presented in writing by
the employee or the Union to the Mayor within five (5) working days of the due date of the
Director's decision at Step 2. The Mayor shall conduct a grievance hearing and respond, in
writing, within five (5) working days.

Step 4: If the grievance still remains unsettled, the Union may, within twenty (20) working
days after the reply of the Mayor is due, by written notice, proceed to arbitration. A
request for arbitration shall be made no later than such twenty (20) working day period
and a failure to file within said time period shall constitute a bar to such arbitration unless
the Union and the Township mutually agree upon a longer time period for such
submission.

Arbitrators shall be selected and arbitrations conducted pursuant to the rules and
regulations of the Public Employment Relations Commission. The arbitrator shall restrict
his/her inquiry to the standards established by this Agreement only and the arbitrator's
decision shall be final and binding on the parties. The arbitrator shall be requested to issue
a decision within thirty (30) days after the conclusion of testimony and argument. The cost
of the services of the arbitrator will be borne equally by the parties.

The Union will notify the Township, in writing, of the names of the employees who are
designated by the Union to represent employees under the grievance procedure.
Employees so designated by the Union will be permitted to confer with other employees,
Union representatives, and the Township, on matters of employee representation during
working hours without loss of pay for periods not to exceed two (2) hours per day so long
as the actual time utilized for such purpose is mutually agreed to in advance with the
Director of Public Works. If additional time is required, it will not be unreasonably denied
by the Township.

Whenever any employee is scheduled to participate in a grievance hearing, disciplinary
hearing, arbitration proceeding, negotiations, administrative hearing or any meeting
requested by the Township, during work hours, the employee shall be permitted to attend,
without loss of pay or benefits. Such employees will be permitted to leave their work area
one-half hour prior and will be required to return to their work area at the end.

Agents of the Union who are not employees of the Township will be permitted to visit with
employees during working hours at their work stations for the purpose of discussing Union
representation matters, so long as such right is reasonably exercised and there is no undue
interference with work. Such representatives shall also be recognized by the Township as
authorized spokespersons for the Union in matters between the parties regarding
employees' representation matters.

The Township and the Union agree in conjunction with the grievance procedure each will
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give reasonable consideration to requests of the other party for meetings to discuss
grievances pending at any step of the grievance procedure.

ARTICLE XXIIl - GENERAL PROVISIONS

The Township and the Union recognize the need for the development and training of
qualified employees to fulfill the Township's workforce requirements for maintaining the
efficiency of operations and services. The Township agrees to join with the Union in the
mutual undertaking to try and establish a training program for employees covered by this
Agreement. The training program will be utilized to help employees as may be required by
the Township for various positions. Neither the Township nor the Union are bound to
participate in a certain type program or certain instruction, it being understood that this is
the type of program which would be mutually beneficial and the program itself must
depend both upon availability of the employee's time and the Township's training facilities
and personnel and which will not interfere with the effective operation of the department.
Any training offered by the Township shall be posted in advance and selection of
employees for training shall be made based on title, seniority and ability.

New Jersey Department of Personnel job listings shall be made available upon the request
of a union representative.

Except as otherwise provided by law, employees appointed to a new position shall be
deemed to be on probation in the position for a period of three (3) months. Such
probation shall not affect the permanent status an employee may have achieved in
another position with the Township. At the end of the probationary period, the employee
shall be evaluated by the Director of the Department and the Mayor to determine whether
the employee shall be retained at the end of the probationary period. The Township
agrees to follow the New Jersey Administrative Code (NJAC), Title 4A-Personnel, with
regards to all aspects of promotions and probationary periods.

The Township shall provide each employee covered by this Agreement with a work
boot/shoe allowance each year in the following amounts upon submission of an original
receipt:

2017 $250.00
2018 $250.00
2019 $250.00

The allowance may only be used for the type of footwear appropriate for or construction,
custodian, and/or laborer type work and may not be used for the purchase of dress, casual
or recreational sneakers.

The Township shall make coveralls available, and shall maintain coveralls for employees.

The Township shall be responsible for the provision of uniforms to be worn on the job.
Employees shall be provided with 7 long-sleeved T-shirts with pockets; 7 short-sleeved T-
shirts with pockets; 11 pants; 2 jackets (one of which shall be a 3/4 length polar jacket); 1
insulated coveralls or insulated bib overalls; 2 hooded sweatshirts (zipper) or non-hooded
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sweatshirts (pullover type); two (2) pair of coveralls or disposable coveralls for Sewer
Repairer, Helpers, Auto Mechanics and Maintenance Workers. Employees assigned to the
Public Works Building and Vehicle Maintenance Divisions only, shall have the option of
receiving seven button-up shirts, upon request. Of the 11 pants, five (5) pair may be
summer pants and/or shorts (Employee’s option). Shirts and pants will be of 100% cotton.
The uniform issue will be repaired/replaced on an as needed basis and as approved by the
Director. Worn and unusable clothing shall be returned to the Township for repair or
replacement as necessary.

Effective January 1, 2017, employees shall be reimbursed the cost of prescription safety
glasses, once every two years, up to $200, with the submittal of a receipt.

Mechanics, Sr. Maintenance Repairers, Maintenance Repairers, Plumbers, HVAC
Mechanics, and Electricians shall be eligible to receive up to $1,000 per year effective
January 1, 2017 as a tool allowance, upon the submission of original receipts. Only tools
applicable to the work performed by the employee are eligible for reimbursement. All
other employees will be supplied with any tools required in the performance of their job
duties.

The Township and Union agree to establish a Labor Management Committee to meet on a
regular basis to discuss issues of general interest or concern which are not necessarily
grievances and which confront the Township and its workforce. The Committee shall
consist of an equal number of members appointed by the Township and by the Union.
Regular meetings shall be held at least monthly pursuant to a mutually agreed upon
schedule established at the beginning of each calendar year. F.M.C.S. shall assist the
parties, if available, in the establishment of the Committee.

At the discretion of the Township, employees who have received a specific notice of layoff
may be granted paid leave during the 45-day notice period to look for new employment.

Employees shall be reimbursed by the Township for the full cost of educational courses
which are (1) required by the Township; or (2) required as a result of County, State or
Federal regulations to insure compliance with such regulations or to insure competence in
service due to such regulations; or (3) permit an employee to pursue special work or
training directly related to his/her employment which will improve competence and
capacity in service. If courses are required under (1) or (2) above, the Township shall also
reimburse the employee for properly documented expenses for travel, lodging, and meals
incurred as a result of attending such course. To qualify for reimbursement under (3), the
employee must obtain prior written approval of the Director and maintain a passing grade.

Employees required to use their personal vehicle on authorized Township business shall be
reimbursed at the IRS rate per mile as well as for properly documented expenses incurred.

All employees shall be provided a current Township Handbook and shall also receive
updates as adopted.

ARTICLE XXIV — WAGE SCHEDULE
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Employees will be paid as set forth in Schedules A and B. The salaries set forth in Schedule
A and B represent increases of $0.18 per hour, plus 2.0% effective January 1, 2017, 2.0%
effective January 1, 2018 and 2% effective January 1, 2019.

The pay rate increases shall be retroactive to January 1, 2017.

An employee who works in a higher classification shall immediately receive the pay rate for
that higher classification. Payment for work in a higher classification shall be made no later
than two (2) weeks after having worked same.

Paychecks shall be issued every other week (biweekly).

Effective upon the signing of this Agreement, employees whose regular work schedule
includes Saturday and/or Sunday shall be paid an additional $.30 per hour for all hours
worked on Saturday and an additional $.60 per hour for all hours worked on Sunday.

Where this represents an increase in pay rate, employees shall be paid an hourly rate equal
to the Equipment Operator rate for all hours assigned to operate a street sweeper or a
“pothole machine”.

ARTICLE XXV — HEALTH AND WELFARE
The Township shall annually pay the CWA Local 1014 Health and Welfare Fund the amount
of $780 per employee, to provide such health and welfare benefits as shall be determined
by the Fund.

The Union agrees to save and hold harmiess the Township from any liability arising out of
the administering of the Fund to which this sum shall be paid on behalf of each employee
as stated above, and further agrees to make available to the Township audits or reports
dealing with said funds annually by June 30t of each year.

ARTICLE XXVi — DISCIPLINARY ACTIONS

No employee shall be warned, suspended, fined, demoted, discharged or otherwise
disciplined except for just cause. The Township shall give written notice to CWA Local 1014
when any employee covered by this Agreement is disciplined which notice shall be
provided at the same time the employee is given written notice of discipline, which notice
shall indicate the extent and reason for the disciplinary action. No minor disciplinary
action shall be implemented until after Step 3 of the grievance procedure has been
concluded, if the employee files a grievance contesting the disciplinary action.

Major discipline for permanent employees shall be imposed only in accordance with New
Jersey Department of Personnel ruies and regulations.

No meetings shall be held between any Supervisor and any employee under this
agreement, at which disciplinary action is taken or from which disciplinary action may
result, without the presence and participation of a Union representative, if such is
requested by the affected employee. No recording devices of any type shall be used at
such meetings.
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All disciplinary action taken shall be progressive, beginning with a verbal warning.

A written warning will be issued in the event the employee continues to disregard a verbal
warning or if the infraction is severe enough to warrant a written reprimand in the
employee's personnel file. The warning/reprimand should state the nature of the
infraction in detail and what corrective action must be taken by the employee to avoid
further discipline. A copy of the written warning/reprimand is to be given to the employee
and the employee shall sign the written warning to acknowledge receipt. A copy, signed by
the employee, will be placed in the employee's personnel file. If the employee refuses to
sign the acknowledgment, then the supervisor and one other witness shall note on the
reprimand that the employee received a copy thereof and refused to sign it

Employees shall have the right to have union representation at all grievance and/or
disciplinary hearings.

In all disciplinary hearings, the employee shall have the right to introduce evidence and
testimony and to cross examine all witnesses. Recording devices may be used only with
the consent of all persons involved. Copies of any tapes made shall be provided to all
other parties without cost.

No employee shall be intimidated, coerced, or threatened with any reprisal by the
Township for having exercised rights under this Agreement.

Each employee shall be made aware of material to be placed into his or her file, and shall
have access to his or her complete personnel file upon reasonable notice to the Business
Administrator during regular business hours. All information in the file shall be made
available, except for reference checks and other information given in the process of hiring
which is confidential in nature.

Warning notices and suspensions shall remain in effect for a period of three (3) years in the
employee's personnel file, following date of such notice, to be used as progressive
discipline".

ARTICLE XXVII - MANAGEMENT RIGHTS
The Township of Gloucester hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and Constitution of the State of New Jersey
and of the United States, including, but without limiting the generality of the foregoing, the
following rights:

1) The executive management and administrative control of the Township government
and its properties and facilities and the activities of its employees by utilizing
personnel, methods and means in the most appropriate and efficient manner possible
as may from time to time be determined by the Township.

2) To make rules of procedure and conduct, to issue improved methods and equipment,
to determine work schedules and shifts, to decide the number of employees needed
for any particular time and to be in sole charge of the quality and quantity of the work
required.
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B)

)

A)

B)

A)

3) The right of management to make, maintain, and amend such reasonable rules and
regulations as it may from time to time deem best for the purposes of maintaining
order, safety, and/or the effective operation of the Department, after advance notice
to the employees and to require compliance by the employees.

4) To hire all employees and, subject to the provisions of law, to determine their
qualifications and conditions of continued employment or assignment, and to promote
and transfer employees.

5) To suspend, demote, discharge, or take any other appropriate disciplinary action
against any employee for good and just cause according to law.

6) To lay off employees in the event of lack of work or funds or under conditions where
continuation of such work would be inefficient or non-productive.

7) The Township reserves the right with regard to all other conditions of employment not
reserved to make such changes as it deems desirable and necessary for the efficient
and effective operation of the Department.

In the exercise of the foregoing powers, rights, authority, duties, and responsibilities of the
Township, the adoption of policies, rules, regulations and practices and the furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited
only to the specific and express terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformance with the Constitution and Laws of
New Jersey and the United States.

Nothing contained herein shall be construed to deny or restrict the Township in the
exercise of its rights, responsibilities and authority under R.S. 40A, or any other national,
state, county, or local laws or regulations.

ARTICLE XXVIil — LAYOFF OR DISCHARGE
If an employee is laid-off, he is to be paid in accordance with the following schedule:

One (1) to Five (5) years of service - One (1) weeks’ severance pay

Six (6) to Ten (10) years of service - Two (2) weeks’ severance pay

Eleven (11) to Fifteen (15) years of service - (Three (3) weeks’ severance pay
Sixteen (16) to Twenty (20) years of service - Four (4) weeks’ severance pay

If an employee is discharged for cause, the Township shall determine whether or not he
shall be paid for any earned, accumulated vacation time depending upon the
circumstances of his dismissal.

ARTICLE XXIX — SEPARABILITY AND SAVINGS
Should any portion of this Agreement be held unlawful and unenforceable by any court of
competent jurisdiction, such decision of the court shall only apply to the specific portion of
the Agreement affected by such decision, whereupon the parties agree to commence
negotiations relative to the subject matter of the invalid portion.
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ARTICLE XXX — DURATION
A) This Agreement shall be in full force and effect as of January 1, 2017 and shall remain in
effect to and including December 31, 2019, without any reopening date.

B) This Agreement shall continue in full force and effect from year to year thereafter, until
one party or the other gives notice, in writing, no sooner than one hundred and fifty (150)
nor later than one hundred and twenty (120) days prior to the expiration of this
Agreement of a desire to change, modify or terminate this Agreement.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals in the Township of

Gloucester, New Jersey, on this a/}% day of ] ( A “ i: , 2017.

For the Township of Gloucester For Communications Workers of America,

@&JAM\/ = B lhe,
227 /17 M/Mr’//

Dated: '—P (9/‘} \ - Dated: 7'/2’;//7

Sownsh
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SCHEDULE A — WAGE SCHEDULE (PER HOUR)

| 2017 - $0.18/HR, plus 2% Increase

Salary Commencing with the Year of Service

Years of Service

15th and
thereafter
1st 5th 7th 9th 11th (only for
through through through through through those
4th 6th 8th 10th 15th hired
PRIOR to
9/24/03)
Title
Equipment Operator $32.07 $34.30 $34.63 $34.95 $35.26 $35.58
Street Inspector $32.07 $34.30 $34.63 $34.95 $35.26 $35.58
Maintenance Repairer $31.58 $33.77 $34.09 $34.40 $34.71 $35.03
Mechanic $32.68 $34.96 $35.28 $35.61 $35.93 $36.26
Sewer Repairer $31.58 $§3.77 $34.09 $34.40 $34.71 $35.03
Sr. Sewer Repairer $32.07 $34.30 $34.63 $34.95 $35.26 $35.58
Truck Driver $30.01 $32.10 $32.40 $32.70 $33.00 $33.29
Laborer* $28.87 $30.88 $31.16 $31.46 $31.74 $32.03 |
Laborer** $19.51 $520.86 $21.05 $21.25 $21.44 $21.63
Laborer*** $18.20 $19.46 $19.64 $19.82 $20.00 $20.18
Laborer**** $14.63 $15.65 $15.79 $15.93 $16.08 $16.22
Custodial Worker** $19.51 $20.86 $21.05 $21.25 $21.44 $21.63
Custodial Worker*** $18.20 $19.46 $19.64 $19.82 $20.00 $20.18
Custodial Worker**** $14.63 $15.65 $15.79 $15.93 $16.08 $16.22
Sr. Maintenance Repairer $32.68 $34.96 $35.28 $35.61 $35.93 $36.26
Traffic Maintenance $31.58 $33.77 $34.09 $34.40 $34.71 $35.03
| sr. Traffic Maintenance $32.07 $34.30 $34.63 $34.95 $35.26 $35.58
Maintenance Worker 1 Grounds $27.01 $28.§0 $29.16 $29.43 $29.69 $29.97
Maintenance Worker 2 Grounds $32.32 534,57 $34.89 $35.21 $35.54 $35.85
HVAC Mechanic $32.68 $34.96 1 $35.28 $35.61 $35.93 $36.26
Plumber $32.68 $34.96 $35.28 $35.61 $35.93 $36.26
Electrician . 532.68 $34.96 $35.28 $35.61 $35.93 $36.26 |
Carpenter's Helper $28.84 $30.84 | $31.13 $31.41 $31.70 $31.70
Building Maintenance Worker $23.84 $25.50 | $25.73 $25.97 $26.20 $26.44
| * Applicable to employees hired prior to 12/31/94
_*%Llicgble to employees hired between 12/31/94 and 4/1/99
***Applica_t;Ie to employees hired between 4/1/99 and 11/4/09
****Applicable to employees hired after 11/4/09 (NOTE: Employees shall also receive a $1.00 increase each year
on their anniversary until they reach that of a Tier Three Laborer/Custodian, at which time their salary will be
adjusted to Tier Three, under the appropriate Years of Service, and they will continue to receive increases for the
appropriate years of service as a Tier Three Laborer/Custodial Worker.
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2018 - 2% Increase

Salary Commencing with the Year of Service

Years of Service

15th and
thereafter
1st 5th 7th 9th 11th (only for
through through through through through those
4th 6th 8th 10th 15th hired
PRIOR to
9/24/03) |
Title o
Equipment Operator $32.71 $34.99 $35.32 $35.64 $35.97 $36.29
Street Inspector $32.71 $34.99 $35.32 $35.64 $35.97 $36.29
Maintenance Repairer $32.21 $34.45 $34.77 $35.09 $35.40 $35.73
Mechanic $33.33 $35.65 $35.99 $36.32 $36.65 $36.99
Sewer Repairer N $32.21 $34.45 $34.77 $35.09 $35.40 $35.73
Sr. Sewer Repairer $32.71 $34.99 $35.32 $35.64 $35.97 $36.29 |
Truck Driver $30.61 $32.74 $33.04 $33.36 $33.66 $33.96
I Laborer* $29.44 $31.49 $31.78 $32.09 $32.38 $32.67
Laborer** $19.90 $21.28 $21.47 $21.67 $21.87 $22.07
Laborer*** $18.56 $19.85 $20.03 $20.21 $20.40 $20.58
Laborer**** $14.92 $15.96 $16.11 $16.25 $16.40 $16.54
Custodial Worker** $19.90 $21.28 | S$21.47 $21.67 $21.87 $22.07
Custodial Worker*** $18.56 $19.85 $20.03 $20.21 $20.40 $20.58
Custodial Worker**** $14.92 $15.96 $16.11 $16.25 $16.40 $16.54
Sr. Maintenance Repairer $33.33 $35.65 $35.99 $36.32 $36.65 $36.99
Traffic Maintenance $32.21 $34.45 $34.77 $35.09 $35.40 $35.73
Sr. Traffic Maintenance $32.71 $34.99 $35.32 $35.64 $35.97 $36.29 |
Maintenance Worker 1 Grounds $27.55 $29.47 $29.75 $30.02 $30.29 $30.57
Maintenance Worker 2 Grounds $32.97 $35.26 $35.59 $35.91 | $36.25 $36.57
HVAC Mechanic $33.33 $35.65 $35.99 $36.32 $36.65 $36.99
Plumber $33.33 $35.65 $35.99 $36.32 $36.65 $36.99
Electrician $33.33 $35.65 $35.99 $36.32 $36.65 $36.99
Carpenter's Helper $29.41 $31.46 $31.75 $32.04 | $32.33 $32.33
Building Maintenance Worker $24.31 $26.01 | $26.25 $26.49 | $26.73 $26.97
* Applicable to employees hired prior to 12/31/94
_**Applicable to employees hired between 12/31/94 and 4/1/99 -
***Applicable to employees hired between 4/1/99 and 11/4/09
****Applicable to employees hired after 11/4/09 (NOTE: Employees shall also receive a $1.00 increase each year
on their anniversary until they reach that of a Tier Three Laborer/Custodian, at which time their salary will be
adjusted to Tier Three, under the appropriate Years of Service, and they will continue to receive increases for the
appropriate years of service as a Tier Three Laborer/Custodial Worker.
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| 2019 - 2% Increase

28

Salary Commencing with the Year of Service
' 15th and
thereafter
1st Sth 7th 9th 11th {only for
through through through through through those
4th 6th 8th 10th 15th hired
PRIOR to
9/24/03)
Title ]
Equipment Operator $33.36 $35.69 $36.03 $36.36 $36.69 $37.01
Street Inspector $33.36 $35.69 $36.03 $36.36 $36.69 $37.01
Maintenance Repairer $32.85 $35.14 $35.47 $35.79 $36.11 $36.44
Mechanic - $34.00 $36.37 $36.71 $37.05 $37.39 $37.73
Sewer Repairer $32.85 $35.14 $35.47 $35.79 $36.11 $36.44
Sr. Sewer Repairer $33.36 $35.69 536.03 $36.36 $36.69 $37.01
Truck Driver $31.22 $33.40 $33.70 $34.02 $34.33 $34.64
Laborer* $30.03 $32.12 $32.42 $32.73 $33.02 $33.32
Laborer** $20.30 $21.70 $21.90 $22.10 $22.31 $22.51
Laborer*** $18.93 $20.25 $20.43 $20.62 $20.81 $20.99
Laborer**** $15.22 $16.28 516.43 $16.58 $16.72 $16.87
Custodial Worker** $20.30 $21.70 $21.90 $22.10 $22.31 $22.51
Custodial Worker*** $18.93 $20.25 $20.43 $20.62 $20.81 $20.99
Custodial Worker**** $15.22 $16.28 $16.43 $16.58 $16.72 $16.87
Sr. Maintenance Repairer $34.00 $36.37 $36.71 $37.05 $37.39 $37.73
Traffic Maintenance $32.85 $35.14 $35.47 $35.79 $36.11 $36.44
Sr. Traffic Maintenance $33.36 $35.69 $36.03 $36.36 $36.69 $37.01
Maintenance Worker 1 Grounds $28.10 $30.06 $30.34 $30.62 $30.89 $31.18
Maintenance Worker 2 Grounds $33.63 $35.96 $36.30 $36.63 $36.97 $37.30
HVAC Mechanic $34.00 $36.37 $36.71 $37.05 $37.39 $37.73
Plumber $34.00 $36.37 $36.71 $37.05 $37.39 $37.73
Electrician $34.00 $36.37 $36.71 | $37.05 $37.39 $37.73
Carpenter's Helper $30.00 _$32.09 $32.39 $32.68 $32.98 $32.98
| Building Maintenance Worker $24.80 $26.53 $26.77 $27.02 $27.26 $27.51
* Applicable to employees hired prior to 12/31/94 o
**Applicable to employees hired between 12/31/94 and 4/1/99
***Applicable to employees hired between 4/1/99 and 11/4/09 |
I ****Kpplicable to employees hired after 11/4/09 (NOTE: Employees shall also receive a $1.00 increase each year
on their anniversary until they reach that of a Tier Three Laborer/Custodian, at which time their salary will be
adjusted to Tier Three, under the appropriate Years of Service, and they will continue to receive increases for the
_appropriate years of service as a Tier Three Laborer/Custodial Worker.



SCHEDULE B — WAGE SCHEDULE (ANNUAL)

2017 - $0.18/HR, plus 2% Increase

Salary Commencing with the Year of Service

Years of Service

* Applicable to employees hired prior to 12/31/94

15th and
thereafter
Sth 7th 9th 11th only for
Lst t:tr: ugh through | through through through ( thgse
6th 8th 10th 15th hired
PRIOR to
| 9/24/03)
Title
Equipment Operator $66,703 $71,349 $72,028 572,686 $73,344 $74,001
Street Inspector $66,703 $71,349 $72,028 $72,686 $73,344 $74,001
Maintenance Repairer $65,685 $70,246 $70,904 $71,562 $72,198 572,856
Mechanic - 567,976 §72,707 $73,386 $74,065 $74,744 $75,423
Sewer Repairer $65,685 $70,246 $70,904 $71,562 $72,198 $72,856
Sr. Sewer Repairer $66,703 $71,349 $72,028 572,686 $73,344 $74,001
| Truck Driver $62,417 $66,767 $67,382 $68,018 568,634 $69,249
Laborer* $60,041 564,221 $64,815 $65,430 $66,024 $66,618
Laborer*#* $40,586 $43,387 $43,790 $44,193 544,596 $44,999
Laborer*** $37,849 540,480 540,841 $41,223 $41,605 541,965
Laborer**** $30,424 $32,545 532,842 $33,139 $33,436 $33,733
Custodial Worker** $40,586 543,387 $43,790 $44,193 544,596 $44,999
Custodial Worker*** $37,849 540,480 $40,841 541,223 $41,605 $41,965
Custodial Worker**** $30,424 $32,545 $32,842 $33,139 533,436 $33,733
Sr. Maintenance Repairer $67,976 $72,707 $73,386 $74,065 $74,744 $75,423
Traffic Maintenance $65,685 $70,246 $70,904 $71,562 $72,198 $72,856
Sr. Traffic Maintenance $66,703 | $71,349 $72,028 $72,686 $73,344 574,001
Maintenance Worker 1 Grounds $56,180 $60,105 560,657 $61,208 $61,760 $62,333
Maintenance Worker 2 Grounds $67,234 $71,901 $72,580 $73,238 $73,917 $74,574
HVAC Mechanic $67,976 _$7_2,Zﬂ $73,386 574,065 $74,744 $75,423
Plumber $67,976 $72,707 $73,386 $74,065 $74,744 $75,423
Electrician 267,976 $72,707 $73,386 $74,065 $74,744 B $75,423
Carpenter's Helper $59,978 $64,149 $64,745 $65,341 $65,937 $65,937
Building Maintenance Worker $49,582 $53,040 | $53,528 $54,016 $54,504 $54,992

**Applicable to employees hired between 12/31/94 and 4/1/99

***Applicable to employees hired between 4/1/99 and 11/4/09

**%*Applicable to employees hired after 11/4/09 (NOTE: Employees shall also receive a $1.00 increase each year
on their anniversary until they reach that of a Tier Three Laborer/Custodian, at which time their salary will be

adjusted to Tier Three, under the appropriate Years of Service, and they will continue to receive increases for the
appropriate years of service as a Tier Three Laborer/Custodial Worker.
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2018 - 2% Increase

Salary Commencing with the Year of Service

Years of Service

B 15th and
thereafter
5th 7th 9th 11th only for
Lst t:\trr:)ugh through through through through ( chse
6th 8th 10th 15th hired
PRIOR to
9/24/03) |
Title "
Equipment Operator 568,037 $72,776 $73,469 $74,140 574,811 $75,481
Street Inspector $68,037 $72,776 $73,469 $74,140 574,811 $75,481
Maintenance Repairer $66,998 §71,651 $72,322 $72,993 $73,642 $74,313
Mechanic 569,336 $74,161 $74,854 $75,546 $76,239 $76,931
Sewer Repairer - 566,998 $71,651 $72,322 $72,993 $73,642 $74,313
Sr. Sewer Repairer $68,037 $72,776 $73,469 $74,140 $74,811 $75,481
Truck Driver $63,666 $68,102 $68,730 $69,379 $70,006 $70,634
Laborer* $61,242 $65,505 $66,111 $66,739 $67,345 $67,951
Laborer** $41,398 $44,254 $44,666 $45,077 $45,488 $45,899
Laborer*** $38,606 541,290 $41,658 $42,047 $42,437 $42,805
Laborer**** 531,032 $33,196 $33,499 $33,802 $34,105 $34,408
Custodial Worker** $41,398 $44,254 544,666 $45,077 $45,488 $45,899
Custodial Worker*** 538,606 $41,290 $41,658 $42,047 $42,437 $42,805
Custodial Worker**** $31,032 $33,196 $33,499 $33,802 $34,105 $34,408
Sr. Maintenance Repairer 569,336 $74,161 $74,854 $75,546 $76,239 $76,931
Traffic Maintenance $66,998 $71,651 §72,322 $72,993 $73,642 $74,313
Sr. Traffic Maintenance $68,037 $72,776 $73,469 $74,140 $74,811 $75,481
Maintenance Worker 1 Grounds $57,304 $61,307 $61,870 $62,432 $62,995 $63,579
Maintenance Worker 2 Grounds $68,578 $73,339 $74,032 $74,702 $75,395 $76,066
HVAC Mechanic $69,336 $74,161 $74,854 $75,546 $76,239 $76,931
| Plumber $69,336 $74,161 | $74,854 | $75546 | $76,239 | $76,931
Electrician $69,336 $74,161 $74,854 $75,546 $76,239 §76,931
Carpenter's Helper $61,177 $65,432 $66,040 $66,648 $67,256 $67,256
Buildin_g NEintenance Worker | $50,573 $54,101 $54,599 $55,096 $55,594 $56,092
* Applicable to employees hired prior to 12/31/94
**Applicable to employees hired between 12/31/94 and 4/1/99
| ***Applicable to employees hired between 4/1/99 and 11/4/09
****Applicablé to employees hired after 11/4/09 (NOTE: Employees shall also receive a $1.00 increase each year
on their anniversary until they reach that of a Tier Three Laborer/Custodian, at which time their salary will be

adjusted to Tier Three, under the appropriate Years of Service, and they will continue to receive increases for the
appropriate years of service as a Tier Three Laborer/Custodial Worker.
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2019 - 2% Increase

I

Salary Commencing with the Yea

r of Service ‘
Years of Service
15th and

| thereafter
Sth 7th Sth 11th only for
Lst t:tr: ugh through through through through ( th;lse
6th 8th 10th 15th hired

PRIOR to
9/24/03)

Title
Equipment Operator $69,398 $74,232 $74,938 $75,623 $76,307 $76,991
Street Inspector $69,398 $74,232 $74,938 $75,623 $76,307 $76,991
Maintenance Repairer $68,338 $73,084 $73,768 $74,453 $75,115 $75,799
Mechanic $70,722 $75,645 $76,351 $77,057 $77,764 578,470
Sewer Repairer $68,338 573,084 $73,768 $74,453 $75,115 575,799
Sr. Sewer Repairer $69,398 $74,232 $74,938 $75,623 $76,307 $76,991
Truck Driver $64,939 $69,464 $70,104 $70,766 571,407 $72,047
Laborer* $62,467 $66,815 $67,433 568,074 $68,692 $69,310
Laborer** $42,226 $45,140 $45,559 $45,978 546,398 $46,817
Laborer*** $39,378 $42,116 $42,491 542,888 $43,285 543,661
Laborer**** $31,653 $33,860 $34,169 534,478 $34,787 $35,096
Custodial Worker** $42,226 $45,140 $45,559 $45,978 $46,398 546,817
Custodial Worker*** $39,378 $42,116 $42,491 $42,888 $43,285 543,661
Custodial Worker**** $31,653 $33,860 $34,169 $34,478 $34,787 $35,096
Sr. Maintenance Repairer $70,722 $75,645 $76,351 $77,057 $77,764 $78,470
Traffic Maintenance $68,338 $73,084 $73,768 §74,453 $75,115 $75,799
Sr. Traffic Maintenance $69,398 $74,232 $74,938 $75,623 $76,307 $76,991
Maintenance Worker 1 Grounds $58,450 $62,533 $63,107 $63,681 $64,255 $64,851
Maintenance Worker 2 Grounds $69,950 $74,806 $75,512 $76,196 $76,903 $77,587
HVAC Mechanic $70,722 575,645 $76,351 $77,057 $77,764 $78,470
Plumber $70,722 $75,645 $76,351 $77,057 $77,764 578,470
Electrician $70,722 $75,645 $76,351 $77,057 $77,764 $78,470
Carpenter's Helper _ $62,401 $66,741 $67,361 $67,981 $68,601 $68,601
Building Maintenance Worker | $51,585 $55,183 $55,690 $56,198 $56,706 $57,214

* Applicable to employees hired prior to 12/31/94

**Applicable to employees hired between 12/31/94 and 4/1/99

' ***Applicable to employees hired between 4/1/99 and 11/4/09

**%*Applicable to employees hired after 11/4/09 (NOTE: Employees shall also receive a $1.00 increase each year
on their anniversary until they reach that of a Tier Three Laborer/Custodian, at which time their salary will be

adjusted to Tier Three, under the appropriate Years of Service, and they will continue to receive increases for the
appropriate years of service as a Tier Three Laborer/Custodial Worker.
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APPENDIX A — HEALTH BENEFIT PACKAGE

The Township shall implement an IRS Section 125 salary reduction premium only plan for tax

purposes.

Effective with the signing of this Agreement, the following plan design modifications shall be
made to the current Medical Insurance Plan:
1. Deductibles for both in-network $100/$200 and out-of-network services $200/5$500.

70% co-insurance for out-of-network services and supplies

2. Co-insurance for in-network and services and supplies 100%/70%

3. Co-insurance and out-of-pocket maximum per calendar year $800/5$1,600 for in-
network and $3,000/$10,000 for out-of-network.

4. $20 co-pay for primary care doctor’s visits and $30 co-pay for specialists visits in-

network.

5. Limit of 48 visits per individual for chiropractic care in a calendar year with a $20 co-

pay per visit.

6. No co-pay for hospital in-patient care

7. Emergency room co-pay for in-network hospitals at $100, waived, if admitted.
Emergency room co-pay of $100 for out-of-network hospitals.

8. Infertility services to be limited to four complete cycles within a 15-year period.

_2_017 New Base Plan

| Benefits \ In-Network Out-of-Network
Deductible ' $100/$200 $200 / $500
Co-insurance 100% 60%
_Out-of—Pocket Maximum $800 /51,600 $3,000 / $10,000
Inpatient Hospital 100% after deductible $500/Adm|55|on.& 70% after
deductible
Qutpatient Surgery 100% after deductible 70% after deductible
| Emergency Room ) $100 $100
Ambulance 70% after deductible 70% after deductible
Urgent Care Center ~$30 70% after deductible
Primary Care Physician Co-pay $20 70% after deductible
| Specialist Co-pay $30 70% after deductible
| Chiropractic Co-pay 520 70% after deductible
Diagnostic Lab/X-ray 100% or $30 70% after deductible
Preventive ~ 100% 70%
Maternity B $20 (1%t visit) ~ 70% after deductible
Mental Health/Substance Abuse 100% or $20 70% after deductible
Home Health Care 100% 70% after deductible

Durable Medical Equipment

70% after dedt]ctit;lé )
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APPENDIX B - FLEXIBLE PLAN MENU
TOWNSHIP OF GLOUCESTER (PUBLIC WORKS) HEALTH BENEFIT PACKAGE

Effective 1/1/14 the Township will provide an option to all employees covered under their
Collective Bargaining Agreement for the years 2017 through 2019 to select either plan "A"
which is the Township’s Health Plan, the Dental Plan, Eyeglass Plan and Prescription Plan as
currently exists and modified by this agreement.

Plan "B" will be a Flexible Benefits Plan, which will list a menu of benefits that an employee
may choose. The employee will thereby be able to design their own Health Benefit/Other
Benefits Package based on a limit of $4,500.00 per year of the individual price tag amounts on
the menu. The items in Plan "A" will be included on the Plan "B" menu.

Plan "B" Menu will include non-taxable items and taxable items. On taxable items the amount
of benefit credit will be charged to the employee's gross earnings as other compensation and
full taxes, State and Federal including FICA will be deducted.

If an employee selects a schedule of items that exceeds the $4,500.00 Benefit Credit provided
in the Contract, a payroll deduction may be made for the excess, however, this will be limited
to 10% of the total Benefit Credit, which on the 2017-2019 contract will be $450.00 if the item

selected exceeds two menu items.

Once a menu is established for a calendar year there cannot be items added to, or items
deleted from, the list. Annually Local 1014 representatives and the Mayor and Business
Administrator will review the menu for revisions.

The menu, in the opinion of the Township, qualifies under Section 89 of the IRS Code effective
12/31/88; however, if any item is determined to be taxable by the IRS, we will have to
reclassify the item from the non-taxable to taxable schedule.
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FLEX PLAN FORM
TOWNSHIP OF GLOUCESTER
LOCAL 1014 (PUBLIC WORKS UNIT)
HEALTH BENEFIT PACKAGE OPTION SELECTION

TOWNSHIP OF GLOUCESTER
HEALTH INSURANCE WAIVER AND OPT-OUT PAYMENT ELECTION FORM
2017

EMPLOYEE HEALTH BENEFIT PACKAGE OPTION SELECTION

Full time employees who are eligible for Township health benefits and who waive coverage will receive
an “opt out” payment of up to 54,500 from the Township. (This opt out payment is limited by law to
the lesser of $4,500 or 25% of the annual savings to the Township cause by the employee’s waiver of
benefits.) Currently, the opt out payment is $4,500 for 2017.

The Township has a Cafeteria Benefit Plan in place which allows employees receiving an opt out
payment to receive this money as taxable cash or deferred compensation basis, or to elect to put this
money on a non-taxable basis, into certain benefits offered by the Township under its Cafeteria Plan.
Note: Under no circumstances may any employee elect options below the total value of which exceeds

$4,500.

l, , have reviewed the Flexible Health Benefits
Plan provided to all employees of the Township of Gloucester. | understand all elements of the plan
and have selected the item(s) to which | have allocated funds as my Health Benefits Package for 2015.

Please select from the Flex Menu below:
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SELECTED ITEMS

Per IRS regulations, total benefits eligible for reimbursement in the health flexible spending elections
below, funded by the Township, may not exceed $500.00.

A. NON TAXABLE

1. Reimbursement of eligible FSA medical expenses S
(Amount up to $500 per year)

2. Township of Gloucester Family Dental Plan $200.00

3. Day Care Cost S

4. Life Insurance Policy Provided by Township

Approved Plan
Min. $ 100.00

Max. S 1,000.00

B. TAXABLE ITEMS

1. Cash (in lieu of all other benefits) $4,500.00

2. Deferred Compensation Plan Max. $4,500.00

3. Remaining in Cash (up to $4500 in total elections) Max. $4,500.00
TOTAL VALUE SELECTED S

| understand that the foregoing selection(s) is for the calendar year 2017 effective 1/1/17. If | have
selected Taxable Item B., Option 1 (cash in lieu of all medical benefits), | certify that | have full medical
benefits similar to the State of New Jersey Health Benefit Plan supplied by an employer of my spouse
whose coverage extends to me. | have shown evidence of this coverage.

Signature

Date







